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Who are we? 
KGT Employment is an independent, community-based, not-for-profit organisation. We are 
focused on supporting both Indigenous and non-Indigenous people in the Kimberley region to 
establish a career pathway by providing training, sustainable employment opportunities and 
support services�

We support employers and employees across all industries in the Kimberley region of Western 
Australia. We have offices in Kununurra and Broome servicing the entire Kimberley, including 
remote Aboriginal communities�

We are an accredited Group Training Organisation, administered by a Management Committee 
and supported by the Department of Training and Workforce Development�

KGT was founded by Ian Trust, Chairperson of Wunan Regional Council, with the aim of 
assisting the youth of the region in finding employment. It later expanded to the West 
Kimberley, with a particularly strong focus on enhancing and increasing opportunities for 
Indigenous Australians� Since becoming an incorporated association in 1997, we have become 
recognised as a leading service provider in the employment and management of Indigenous 
and non-Indigenous apprentices in the Kimberley region�
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Our Mission 

Our Objectives  

KGT exists to provide a pathway for unemployed people in the Kimberley, by providing quality, 
relevant and sustainable employment opportunities�

• Alleviate poverty amongst Indigenous and non-Indigenous people in the
Kimberley region through the provision of training and employment services� 

• Target services to support the long-term unemployed and people with
disabilities, particularly in the Indigenous communities� 

• Provide access to vocational education and training (VET) to assist in the
transition to the workforce� 

• Support host companies in the provision of employment-based training�
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2015/2016 Snapshot  
89 apprentices and trainees
commenced employment with KGT

More than 80%
of our apprentices and trainees were Indigenous, 
making KGT the largest employer of Indigenous 
apprentices and trainees in the Kimberley region

138 participants
   remained in KGT’s employment at year-end

158 Indigenous people
were placed into employment through VTEC

In excess of 20 participants
from our pre-employment programs found work

21 students
commenced a school based traineeship or 
apprenticeship with KGT

KGT Employment 

In December 2015, KGT signed a five-year lease for the Kununurra Airport Cafe with the 
Shire of Wyndham East Kimberley�

Named ‘Boab Lounge’, the cafe represents KGT’s constant search for innovative ways to 
support people on their pathway to  success� 

All KGT Kununurra pre-employment program participants, and Hospitality trainees  and 
apprentices gain experience at the Cafe, where they have the opportunity to interact with 
real customers and build real life skills� 
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Where do we operate?

While our offices are in Kununurra and Broome, our apprentices and 
trainees are based in towns, stations and communities across the 
Kimberley region of Western Australia.

Kalumburu

Gibb River 
Station

Fitzroy Crossing

Halls Creek
Myroodah Station

Mowanjum

One Arm Point

Beagle Bay

Broome

Bidyadanga

Warmun

Argyle Diamond Mine

Kununurra

Wyndham

Home Valley
Station

Mulan
Bililuna

Roebuck Plains Station
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Message from 
our Chairperson

.

Peter Stubbs

The Volunteer Committee and staff of KGT 
Employment are pleased to present this year’s 
annual report.

KGT has been in operation since 1997 and 
in the last five years we have seen 275 
apprentices and trainees complete their 
training and qualifications as the platform to 
their lives and career ahead.

KGT currently employs 120 apprentices and 
trainees across the Kimberley region, spread 
over 48 host employers.  

Our host employers make this possible and 
without them the opportunity for career 
start ups and on-the-job training would not 
be possible, so we are very grateful to host 
employers and the business community of the 
Kimberley.

The employment of mostly young people by 
KGT is a profoundly important contribution to 
the Kimberley region and Australian society. 

Success for our apprentices and trainees is in 
large part due to their own commitment and 
effort but also to the contribution that is made 
by host employers and the dedicated KGT 
staff.

To some extent the Kimberley is out of sight, 
out of mind and the challenges of operating 
services across a large region like the 
Kimberley are not well understood by those 
who spend little time here.  

Most people want better outcomes, particularly 
around aboriginal employment, but few have 
an understanding of what it takes to get those 
outcomes, or an appreciation that a ‘one 
size fits all’ policy to employment in our cities 
and in a region like the Kimberley causes 
considerable difficulties. 

In a more sluggish economy than we have had 
in recent years, job opportunities have been 
less than we would all like.  

KGT Employment though is optimistic that 
the people of the Kimberley will embrace the 
significant development opportunities it has, 
and that the year ahead will see more growth 
and more opportunities for the region’s young 
people coming through.
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Message from 
our CEO

Ian Warrener

The 2015/16 financial year has been especially 
challenging for KGT, much as it has for the 
rest of the region. With economic activity in 
the region experiencing a lull after the feverish 
activities during the Ord Stage 2 construction 
phase and the optimism created around the 
James Price Point development, it is difficult 
to identify employers who have the capacity 
and workload to be able to take on apprentices 
and trainees at this time. This has been 
exacerbated by increased costs to employers 
of apprentices and trainees in recent years 
and a reduction of available work readiness 
programs. Consequently, placements have 
effectively halved during the year. Recent 
data from the National Centre for Vocational 
Education Research shows that Western 
Australia as a whole hasn’t fared much better.

In order to continue to provide opportunities 
for the Kimberley community, KGT needs 
to develop new and innovative solutions 
to assist unemployed people engage in 
employment pathways. This may include the 
development of social enterprises and to that 
end, KGT commenced operation of the Boab 
Lounge at the Kununurra airport. This is a small 
operation but an important step in developing 
local people to take up the many opportunities 
that exist in the hospitality industry.

While overall numbers of apprentices and 
trainees are certainly dropping, it has been 
good to see that completions have remained 
high, which is a great outcome and our overall 
objective in any case. Similarly, it has been 
good to see school-based trainee numbers 
remain steady. Our school students represent 
the potential future of the region, so it is 

reassuring to see so many actively engaged in 
identifying and pursuing career pathways at an 
early age.

The 2015/16 financial years achievements were 
celebrated at our annual awards night in August 
at the Mangrove Hotel in Broome. It was a 
great turnout by participants, employers and 
families and reflects the pride the community 
has in the employment outcomes being 
achieved by each participant. It was fantastic 
to see the enthusiasm on display and everyone 
involved deserves a big congratulations for a 
job well done.

Finally, as KGT continues to evolve and adapt 
to the changing economic conditions, there 
will continue to be some changing faces 
around the organisation. This is inevitable as 
new programs commence that require new 
skills and others cease due to changes in 
Government funding priorities. One thing that 
won’t change is KGT’s commitment to deliver 
the best service to the local community, its 
employers and employees. Please enjoy this 
review of our highlights of the last 12 months.



Annual report 2015/16 10

The KGT Committee

Peter has a Degree in 
Environmental Science and 
Biology. He worked for 15 years 
in the Department of Agriculture 
before his passion in regional 
development changed his course 
and he began a 10 year career 
as Chief Executive Officer in local 
Government, including the Shire 
of Wyndham East Kimberley. Most 
recently his interest and expertise 
in regional development led him to 
the position of Director of the Ord 
East Kimberley Expansion Project. 
Peter would like to see KGT 
Apprentices and Trainees become 
role models that inspire other 
young people to do the same.

Peter Stubbs
Chairperson

Kevin’s professional career 
includes 33 years in the 
banking industry, including 
20 years in various business 
and commercial enterprise 
management roles. For 
the past 4 years he has 
worked in the Kimberley 
for both government and 
private enterprise in the 
area of Indigenous business 
development.

Kevin Tucker
Vice - Chairperson

Markus Beuke
Committee member

Debbie Cain
Commitee member

Chris Garstone
Committee member

Markus Beuke has more than 
25 years of global experience 
in the hospitality and tourism 
industry and spent over 
10 years in the vocational 
education and training sector. 
He has managed sizeable 
hospitality and tourism 
operations throughout 
Australia and currently works 
for leading training institute 
North Regional TAFE in WA. 

He is a member of a number 
of professional organisations 
and has judged competitions 
for the Tourism Council WA, 
the Catering Institute of 
Australia and Clubs WA.

Debbie has been employed 
in Executive leadership 
positions over a number 
of years in organisations 
specialising in programs 
that support local 
Indigenous communities at 
a grassroot level. 

She has held positions on 
Boards at local, State, and 
National level. Debbie holds 
various degrees within the 
education sector including 
a Bachelor Degree in 
Mental Health and a Double 
Diploma in Business 
Management and Human 
Resources.

Chris brings to the 
committee a breadth of 
experience managing 
programs for the 
Department of Justice, 
Sports and Recreation and 
Kilkayi Trust.

Originally from Broome, 
Chris has been living in the 
East Kimberley since 2004. 
For most of this time he has 
been working as Program 
Manager at Kilkayi Trust in 
Kununurra.

Maggie MacFie
Secretary

Maggie has been CEO of a 
company that operated an 
RTO, GTO and a NSW Board 
of Studies. She has developed 
and implemented a number of 
social enterprises to create youth 
employment and training for those 
unsuccessful in entering the open 
labor market.

Maggie’s employment history 
includes chairing and being a 
committee member of a number 
of local NGO Boards including 
Building Australia’s Future 
Workforce, Better Futures 
Local Solutions, Broome Youth 
and Family Hub and Theatre 
Kimberley.

Maggie received the Darkinjung 
Local Aboriginal Land Council 
Medal for a Non Indigenous 
Person in 2012.

Maud Kearns
Treasurer

Heidi Mippy
Committee member

Renae Walley
Committee member

Maud has over a decade of 
experience in the Employment 
Services sector. Her expertise 
lies in identifying barriers 
to gaining employment that 
jobseekers may have such 
as Homelessness, Financial, 
Domestic Violence, Housing, 
Drug and Alcohol. She 
specialises in referral to the 
appropriate services required to 
address these barriers.

Maud possesses qualifications in 
Indigenous Community Services, 
Career Development and 
Training and Assessment and is 
a strong advocate for Indigenous 
rights in the local Kununurra 
Community. 

Heidi is a Noongar, Thin-Mah 
Warriyangka woman with 
traditional links to Perth’s South 
West and the Upper Gascoyne 
regions of Western Australia. 

Heidi has worked across the 
government sector and has 19 
years of experience in Local 
Government, Youth Work, Police, 
Child Protection, Education and 
Fire & Emergency Services. 
She is currently the Education & 
Employment Programs Manager 
with Wunan. She has a Bachelor 
of Arts in Adult Education and 
Community Management and a 
Graduate Certificate in Executive 
Leadership and Management.  
Heidi is committed to working 
with Aboriginal people towards 
building a better future; building 
capacity and promoting 
leadership  development 
opportunities.

Renae possesses a wealth 
of experience in Community 
engagement and is involved with 
the East Kimberley Indigenous 
community on all levels, from 
grass roots to Federal. Her role 
as an Administration Officer 
with Kimberley Agricultural 
Investments (KAI) requires her to 
liaise with Training Organisations 
and develop Indigenous Training 
Programs. 

Renae holds certificates in 
Administration and Indigenous 
Mentoring. Through her role as a 
KGT Committee member, Renae 
continues to explore different 
opportunities to collaborate with 
existing agencies in relation to 
training and education. 
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Our Staff

René Harbers
Kununurra 

Field Officer

Natasha Cross
Kununurra 

Senior Field Officer

Mary  
Zbierski-West
SEE Trainer

Jack Chalmers
SEE Trainer

Oli Hughes
Broome 

Field Officer

Spencer LimJoon
Broome 

Field Officer

Renae Swain
Broome 

Field Officer

Caroline Constant
Administration Manager 

&
Skills Centre Coordinator

Ian Warrener
CEO

Richard Owen
Operations Manager

Natalie Johns
Administration

Tehanna Fraser
Trainee Reception

Bronwyn Read
Senior Finance Officer

Tracie Bowd
Finance Officer

Tomas Farruggia
Boab Lounge Manager

Shaunagh Bateman
Boab Lounge 

Hospitality Trainee

Ella-Tia Yeeda
Boab Lounge 

Hospitality Trainee

Narelle Taylor
Trainee Reception
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Apprenticeships and Traineeships 
Our Focus

The Kimberley region is home to some of Australia’s most 
socially disadvantaged communities, with disproportionately 
high unemployment levels. Our focus is on helping 
the people of the Kimberley find employment through 
apprenticeships and traineeships.

How Does KGT Help?

We are a Group Training Organisation, meaning we employ 
those wanting to undertake an apprenticeship or traineeship 
and find them a ‘host’ organisation. The host organisation 
provides on-the-job training for the apprentice or trainee, 
while KGT takes care of all off-the-job requirements, from 
sign-up to arranging training providers. 

Our apprentices and trainees are looked after by a KGT 
Field Officer, and receive personal mentoring, help 
coordinating trade school, access to counseling and 
additional training and experience if required.

We support host organisations by looking after recruitment, 
payroll, workplace issues and managing compliance. 

Group Training Works

The diverse backgrounds of our clients means  they can 
struggle to find employment under traditional apprenticeship 
models. Many employers are unwilling to take the risk and 
work through the barriers our clients face.

The KGT model works because we provide regular personal 
support for individuals to overcome obstacles they might 
face in their personal and professional lives, and we support 
the host with any issues that arise in the workplace.

In 2015/16

89 apprentices and trainees 
 commenced during the year

150 apprentices and trainees 
continued their trades with KGT

52 participants
     completed their apprenticeship or traineeship

82% of commencements
      were Indigenous people
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Building his own future: Meet Ivan Wilson

Ivan was still in his teens when he had the opportunity to start a 
school-based traineeship with KGT Employment� “I decided 
to give it a go and see what I could achieve”, he

said� Little did he know that it was the beginning of a successful 
journey leading him to becoming a qualified tradesperson as well 
as role model to the East Kimberley community�

In the course of his school-based traineeship, Ivan showed 
diligent performance and commitment in the workplace, having 
become an asset to his host employer� At that time, he was 
nominated as a finalist for the acclaimed ‘East Kimberley 
Indigenous Awards’ as Junior Outstanding Individual 
Achievement, of which he was the winner� 

Upon completing his Certificate II in Construction, Ivan set his 
heart on becoming a qualified tradesperson and independent 
financial man. With this goal in mind, he started a Certificate III in 
Carpentry and Joinery with KGT Employment in 2014� 

It was not an easy journey; however Ivan remained focused on 
his end goal� He developed the maturity and resilience typical of a 
tradesperson� His professionalism, work ethic and quality of work 
in cabinet fixtures and kitchen installations have become well-
known in the community and Ivan quickly became a role model to 
youngsters wanting to pursue a career pathway in a trade� During 
the course of his apprenticeship, Ivan was nominated for a host 
of Awards such as the Master Builders Association (MBA) and the 
KGT Excellence Awards in the ‘Apprentice of the Year’ category� 

Ivan is the builder of his own future� He overcome all the 
obstacles and challenges thrown at him to successfully complete 
his Carpentry and Joinery apprenticeship and reached the 
outstanding personal achievements of purchasing his first home 
and work vehicle�

“I am proud of these achievements and 
hope to become an example to the lads 
out there.” 

Ivan Wilson
Former KGT Apprentice
Carpenter
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School Based Traineeships 
and apprenticeships

In 2015/16

21 students

commenced school-based 
traineeships with KGT

12 students 
completed      

school-based  traineeships 
with KGT

Enabling a smooth transition school to work

KGT also works closely with those currently at 
school who are seeking a career pathway into an 
apprenticeship or traineeship. We facilitate 
School Based Apprenticeships and Traineeships, 
which give students in years 11 and 12 the 
opportunity to begin their training while still at 
school. 

How is the program structured? 

Students generally complete their apprenticeship 
or traineeship through a combination of time 
spent at school, TAFE and in the workplace. 

Under these arrangements participants are both 
a full time student and a part time employee, with 
the same employment and training privileges and 
responsibilities as other apprentices/trainees. 

This gives students the opportunity to finish 
school and obtain their Western Australian 
Certificate of Education (WACE), develop skills 
and obtain a qualification to be ready for the 
workplace or further training. Most importantly, 
the students get paid while they do so.

What KGT does?

KGT coordinates the fundamentals of 
training, employment and school for students 
to ensure they meet the required standards 
and time commitments for each. 

Our Field Officers also provide mentoring 
and support for students on a regular basis 
to ensure they’re able to keep up with the 
varying demands of each of these activities.

KGT School Based Trainee 
Jordan Woods learns fencing skills 
as part of her Certificate II in 
Agriculture
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Mikey Cox
School-Based Trainee

Mikey Cox is the living proof that with the right guidance 
and support, obstacles can be overcome and success 
achieved� In mid-2015, Mikey joined Kimberley 

Education for Life Program (KEFL), an award winning School 
Based Traineeship program delivered by Kununurra District 
High School in partnership with KGT Employment� 

Unsure of what career pathway to follow, Mikey decided to 
“give Agriculture a go”, as he says. He started a Certificate II in 
Agriculture hosted at Yee-haa Trail Rides�  

The beginning was difficult. Mikey’s communication skills 
needed improvement and resulted in missing days� With 
the guidance and support from Host employer Yee-haa, the 
school, and KGT Field Officers, Mikey started making the 
right decisions and ultimately achieved 100% attendance at 
work� His leadership and communication skills developed to 
a point he was able to take on new responsibilities such as 
tour guiding�  Mike became a conscientious worker, not only 
working weekends and long days, but also going beyond his 
duties as a school-based trainee�

 “He learnt the ropes from the ground up and is always trying 
to pick up new things on the job,” his host employer said� The 
work at Yee-Haa is diverse and ranges from horse riding to 
providing a tourist experience for the hundreds of visitors who 
step into the saddle for guided trail rides� “It’s the best job 
in the world”, says Mikey Cox�

Mikey sets a shining example for the youth of the Kimberley 
region� Some of his achievements include being nominated 
in the Group Training Australia WA School Based Trainee of 
the Year and having won the School Based Trainee of the Year 
at the 2016 KGT Excellence Awards� His future goals include 
furthering his skills by undertaking a Certificate III traineeship 
hosted at Yee-haa Trail Rides� 

“By doing a school-based traineeship 
I can earn my own money while in 
school. Plus, I learn work skills that 
will help me get employment, either 
here in Kununurra or somewhere else.”

Yeehaa!Mikey Cox rides his way to success
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 The Sky is the limit: 
      leon Kelly and Joshua Sibosado

A irservices Australia approached KGT Employment to collaborate on the development and implementation 

of a pilot Indigenous Traineeship program linked to a career pathway in Aviation Rescue Fire Fighting     

(ARFF). Leon Kelly and Joshua Sibosado were successful in gaining the first two positions at Broome 
Airport ARFF base and are progressing well with their Certificate III in Business traineeships.The qualification has 
been mapped to Airservices Australia’s operational procedures and is linked to entry requirements for a cadetship 

in Aviation Rescue Fire Fighting. Leon and Josh quickly fitted in to the airport fire fighting team and have learnt 
a range of technical and practical skills critical to the role of an aviation fire fighter. They have been involved in 
numerous rescues and fire fighting drills and training sessions, and have developed a firm understanding of what 
it takes to be an aviation fire fighter. Both Leon and Josh said the traineeship has been rewarding. 

“It is a good job to get into, it keeps you fit, the gym has the 
equipment you need to keep up to date with the drills they do and 
it’is really good”.

Leon Kelly
KGT Trainee

Joshua Sibosado
KGT Trainee
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New heading 2

Matt first engaged with KGT in 2012 when he walked into the Kununurra office to 
see if there were any opportunities that might suit him�
A KGT Kununurra Field Officer worked with Matt to develop his work-readiness 

skills, however there were some challenges in finding a host employer due to his young 
age (he was only 15 years old at the time!)�

In early 2013 an apprenticeship vacancy became available at Liveringa Station 70 kms 
south-east of Derby and Matt jumped at the chance to start an apprenticeship even 
though the host employer was a remote Kimberley cattle Station�
In May 2013 Matt commenced a Certificate III Mobile Plant Technology apprenticeship 
after making the move from Kununurra�

Matt had some challenges meeting his off-the-job training requirements due to the 
remote location of Liveringa and the need to travel to Perth for his block release TAFE 
classes� Throughout his apprenticeship Matt displayed an unwavering commitment to 
his studies and gained a wealth of experience in the diverse role of a station mechanic�

Everyone who has worked with Matt has been impressed by dedication and good 
natured approach in the workplace� He successfully completed his apprenticeship in 
2016� 

 Matthew Batten-Leaver revs up his newfound career

Matthew Batten-Leaver
Former KGT Apprentice Mechanic
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Vocational Training and 
Employment Centre (VTEC)
What is a VTEC?

VTECs are a Commonwealth Government 
initiative to support Indigenous job seekers 
into sustainable jobs. VTECs are aimed 
at highly disadvantaged Indigenous job 
seekers, but all Indigenous people are 
considered.

VTECs find a guaranteed role for job seekers 
and provide training and support to the job 
seeker throughout the first 26 weeks (six 
months) of their role. 

What’s the benefit?

VTECs help individuals find jobs and support 
them in their first six months of employment. The 
support that VTECs provide acts as an incentive 
for employers to take on individuals who might be 
perceived as higher risk.

It allows us to provide personal support and 
mentoring to individuals who we’ve placed in 
jobs who aren’t undertaking apprenticeships or 
traineeships.

In 2015/16 KGT placed 158 people in a wide 
variety of jobs from agriculture and mining to 
tourism and hospitality and land management. 

In 2015/16

KGT placed 158 Indigenous people into jobs through VTEC

109 VTEC participants 
successfully completed 6 months in employment 

VTEC participants



Annual report 2015/16  19

Born and bred in the Kimberley region of WA, 
Tiianna Gerrard found herself in a situation 
commonly faced by youth upon finishing 

school� She asked herself ‘what should I do now?  
Who will give me my first opportunity?  Tiianna had 
dreams and ambitions but did not know how to take 
the first step into a career pathway.  

After a few attempts at short courses, she decided 
to follow in her sister’s footsteps and joined the KGT 
VTEC Hospitality program� Like her sister Indigo 
Gerrard, Tiianna is a natural leader and quickly 
became a role model to all her colleagues� 

Looking back on her beginnings in the KGT program, 
Tiianna acknowledges that it was a milestone in her 
transition to adult life� She had the opportunity to 
undertake work experience at different businesses 
and could work out for herself which career pathway 
she would like to pursue� According to her, one of 
the most important things that she learnt during the 

program is that ‘it is important to have a 
plan B’. 

Tiianna’s mature behaviour and manner saw her 
work diligently to achieve her goals along the way� 
With attendance of nearly 100%, she obtained her 
Responsible Service of Alcohol and Food handling 
qualification. As part of the VTEC program, Tiianna 
also received support to overcome numerous 
obstacles relating to ID and other documentation to 
commence employment� 

It comes as no surprise that all her hard work has 
paid off�  Tiianna’s preparation and diligence secured 
her a Utility Officer role with Morris Corporation, an 
Australian owned company leader in the provision of 
remote village and asset management services to the 
mining and construction sectors� 

What does the future hold for Tiianna? That’s not 
hard to tell as the sky is the limit for this bright 
young lady� Tiianna’s next goals include obtaining 
her drivers’ licence and gaining full independence by 
moving into her own home�  Tiianna Gerrard is the 
living proof that we should keep pursuing our dreams 
and never give up�  

“Dreams only become a 
reality when we do what 
it takes to achieve them”

Tiianna Gerrard
Former VTEC participant
Utility Officer - Morris Corporation

 A Hospitality star rises: 
Meet Tiianna Gerrard
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Pre-employment programs

In 2015/16
93 participants engaged in pre-employment programs
    26 secured employment

Why run pre-employment programs? 

The majority of youth in the Kimberley have the ability 
to take up an apprenticeship or traineeship, but many 
aren’t ready to enter formal training or mainstream 
employment because of poor literacy, numeracy and 
basic employability skills. 

KGT runs pre-employment activities to bridge this gap, 
and give participants the opportunity to develop the 
basic skills they need to be successful in the workplace. 

SEE (Broome) 

Skills for Education and Employment (SEE) is a program run 
out of the KGT Broome office, which aims to develop speak-
ing, reading, writing and basic maths skills to improve a job 
seeker’s chance of getting and keeping a job. 

The program runs in partnership with Progressive Training 
(Geraldton based Registered Training Organisation) with a 
structured approach to improving the numeracy and literacy 
skills of participants.

Hospitality pre-employment program participants assisted in 
the catering of acclaimed event ‘Kimberley Kitchen’ May 2016

Industrial Skills Pre-employment program 
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John Gummery Skills Training Centre 
(Kununurra)

Getting people ‘job ready’

The John Gummery KGT Skills Training Centre was opened in November 2014, and forms part of our premises in 
Kentia Way, Kununurra� The facilities include two workshops, an industry standard kitchen and a function room�

It allows KGT to run Kununurra based pre-employment programs, which give participants the chance to gain literacy, 
numeracy and basic employment skills in a work-like environment�

The Skills Centre supplements the services KGT currently offers as a traineeship and apprenticeship provider and 
enables us to work with participants to ensure they are ‘job ready’ when we find a suitable position for them.

The John Gummery KGT Skills Training Centre equips KGT and the local community with the necessary tools to help 
disadvantaged individuals join mainstream employment and ultimately meet the growing economic demands of the 
Kimberley region�

Funding for the Skills Centre was secured through Regional Development Australia (RDA) and Lottery West�

“The aim is to provide a soft entry point into training and employment 
pathways for people who have been disadvantaged through either 
attendance in school or their ability to engage with the school system 
and have suffered with poor education as a consequence” 
- Ian Warrener, CEO
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Marion Petherick and Ella-Tia Yeeda are best friends who supported each other through very difficult times.  

Ella-Tia is a young lady who is wise beyond her years. Her mother, Marlene, participated in the first KGT 

Hospitality program run at the KGT Skills Centre and was the first Indigenous person to own and run a catering business 
in Kununurra� Seeing her mother handle the kitchen with such love and passion, it is no wonder Ella-Tia decided to 
follow in her mother’s footsteps� 

Marion also experienced a few events that impacted on her ability to believe in her potential� Being told by some she was 
not ‘educated enough’ to get a job, before joining the program she would spend most days at home hoping her life would 
take a turn for the better� 

They both had nearly 100% attendance during the Hospitality pre-employment program and strived to learn as much as 
they could about the Hospitality industry and also employability skills such as interview preparation� 

During one of the industry visits as part of the Hospitality pre-employment program, Ella and Marion attended an 
interview with the HR Advisor at El Questro, an exclusive Resort located in the East Kimberley region, and part of the 
Delaware North group� 

Interviewers were very impressed with them and made an offer. Both ladies were ecstatic to start their Certificate II in 
Hospitality employed by KGT and hosted at El Questro� KGT looks forward to seeing their journey unfold�

Ella-Tia Yeeda 
Hospitality Trainee

Marion Petherick
Hospitality Trainee

Meet Ella-Tia & Marion
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Innovative ways 
of support
(Boab Lounge Cafe) 

Linking industry-specific training to employment outcomes

In a bid to strengthen the links between industry-specific training and  employment outcomes,  KGT signed a five-year lease for 
the Kununurra Airport Cafe with the Shire of Wyndham East Kimberley in December 2015�

Named ‘Boab Lounge’, the cafe is KGT’s social enterprise and represents our constant search of innovative ways to support 
people on their pathway to success� 

The Boab Lounge provides a live workplace environment where participants can improve their employability skills whilst 
gaining valuable work experience� All East Kimberley pre-employment program participants undertake work experience at the 
Boab Lounge, where they have the opportunity to interact with real customers and build skills to make a smooth transition into 
employment in the Hospitality and related industries�

The Boab Lounge also provides catering to a range of events, enabling trainees and pre-employment program participants to 
explore different areas of Hospitality such as events management, logistics, and financial skills. 
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2015/16 Finance Highlights

Other activity income 
$467,797�00 

State Government  
$500,040�00 

Commonwealth 
Government  
$709,709�00 

Host Employers
$4,986,883�00 

Where the money came from
  Year ended 30 June 2016

NOTE

Host employers: include all apprentice/trainee wages plus our service fee. Commonwealth Government and State Government include income from government 
grants. Other activity income includes rent, labour hire, rental income.

Staff expenses includes: salaries, workers compensation and superannuation. 
Overheads include: vehicles, offices, phones, travel, technology, depreciation. .
Participants include Trainees, apprentices, pre-trainees, labour hire: their wages, training costs, insurance and superannuation. 

Where the money went
  Year ended 30 June 2016

Overheads 
$1,612,225.00 

Staff expenses
$688,290.00 Participants  

$4,547,221.00 
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2015/16 Finance Highlights

Assets and liabilities
Year ended 30 June 2016

$1,030,808.00 
$1,303,889.00 

$2,813,296.00 

$814,038.00 

 $-

 $500,000.00

 $1,000,000.00

 $1,500,000.00

 $2,000,000.00

 $2,500,000.00

 $3,000,000.00

 $3,500,000.00

 $4,000,000.00

 $4,500,000.00

Assets Liabilities

Current Non-current

NOTE

Current assets are short-term assets. They include resources expected to be used to benefit KGT Employment within a year or the current accounting period. These 
include cash, accounts receivable, inventory, and prepaid expenses

Non-current assets are long-term investments where the full value will not be realised within the accounting year. In KGT Employment’s case these 
include intangible assets such as property, plant and equipment.



Annual report 2015/16 26

We would like to thank the following 
stakeholders for their support

KGT Employment would also like to thank all the host 
organisations we have worked with in 2015/16. 

KGT Employment is always looking for new partners and 
sponsors. For more information on how to support us, 
please contact our CEO Ian Warrener ianw@kgt.org.au

Department of the Prime Minister and Cabinet

Department of Industry, Innovation and Science
Department of Education and Training
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